PRACTICE

One : One coaching, Team Development
and Facilitation
Individual Coaching

Team Development
Facilitation of Learning
Enneagram for Teams, Individuals

EXPERTISE

Leadership | Career Transitions |
Communication | Conflict

Executive Presence | Emotional Intelligence
| Somatice Intelligence | Resilience

MEMBERSHIPS

Master Certified Coach

International
Coaching Federation (ICF)

Coaches and Mentors of
bl 00 South Africa | 13161

coachways

DEVELOPING POTENTIAL

Sandra Ansorge

Master Coach

I'm an internationally accredited Master Coach (MCC) with the
International Coaching Federation (ICF), coaching since 2006
across African, European, and near-UTC time zones. Based in
Cape Town, | work with individuals and teams to deepen self-
awareness, align purpose, and strengthen leadership impact.
My style is approachable, interactive, and grounded in
professional ethics. Drawing on disciplines like Positive
Psychology, Transactional Analysis, and Physical Intelligence, |
bring depth and insight to every engagement. My practice
continues to evolve as | explore what it means to lead and live
well in a complex world.

COACHING PHILOSOPHY

Self-awareness is the foundation of effective leadership and
personal growth. Real change happens when we integrate
thinking, feeling, and doing—aligning who we are with how we
lead.

EDUCATION

Master Certified Coach Certified Coach (MCC) with the
International Coach Federation (ICF) | Certified iEQ9
Enneagram Practitioner | Positive Psychology | Trauma Release
Exercise Practitioner (TRE) | Physical Intelligence Coach |
Advanced Transactional Analysis | Certificate in Coaching
Supervision | Ontological Coaching | Thinking Partnership |
Conscious Leadership | Dialogue Facilitation | Meta practitioner
of Facilitation | Hons, Human Resource Development.

CLIENTS

Notable organizations including: ABSA, Ackermans, BAT, DAFF,
Damen Shipping, EY, GAIA Insights, Maersk, M&C Saatchi
Group, Nedbank, Novartis, Old Mutual, SPAR, Standard Bank,
Transnet, TRG, Woolworths, and the University of Cape Town,
among others.



Approach

PRESENCE over
CO-CREATION PERFORMANCE

A client is naturally creative, resourceful

and whole
Coaching beyond the model or script

| create a space for my clients to think, reflect and

access their own wisdom by asking catalytic . .
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questions. | aim to hold presence through deep . . .
in energy tone and narrative. Coaching takes
listening, beyond words and treat the client as an . . . .
: : . 7 - ) place from what is emerging beyond the initial
expert in their own life and work. 7 A S . . . .
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uncertainty.
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BEING vs DOING SUSTAINABLE CHANGE

Who is the client becoming? Integrating change into daily life

Allowing the client’s practice to develop in
biological time by honouring the client’s pace,
resistance and readiness. Facilitate the client’s

sense of accountability to themselves.

Together we explore the inner systems of thoughts,
emotions and somatics that shapes outer results
and invite clients to observe personal patterns,

not just solve problems.

COMPLEXITY with EVIDENCE BASED
SIMPLICITY

Draw on Evidence based modalities

Navigating paradoxical and ambigious
Including:

contexts
somatic coaching | transactional analysis |
postive psychology | Conscious embodiment
| ontology | systems thinking | integral theory
to name a few.
Drawing on multiple disciplines enriches the
coaching processs without becoming

Through curious exploration support the making of
meaning in a BANI world and find ways to access
grounded clarity amidst overwhelm. In this way
develop strategies to act from a place of personal

agency rather than reactivity.
prescriptive.



Testimonials

| just wish to thank you for the time we had together. You have
been a great coach and feel that our time together has had an
extremely positive effect on me. Keep doing what you are doing,
you are great at it.

- PRODUCTION MANAGER

HR

Sandra is highly professional. She prepares herself well and
draws a clear programme of action for one to follow through
on. She’s however at the same time flexible to allow the
process unfold and take its course, but with some guidance of
course.

She’s forthright, however, candid and engaging in challenging
me deal with those areas | found hard to tackle both at intra-
personal and interpersonal levels.

She’s empowering in her approach ~ she lets and sometimes
helped me work out issues on my own, thus affording me the
space to own up and commit to my own development.
She's highly interested in one’s progress, i.e. she always looks
forward to hear whether the tools suggested in a previous
session were helpful and/or applicable in one’s environment
and more importantly, how to stretch beyond..

She provided me with good tools to enable me to reflect and
be determined to take action in improving and developing on
issues | needed to deal with

She’s helped me to be more in tune with my physical,
psychological and physiological elements as | interface with
different people and dealing with issues in different
environments.

She's helped me to move from being too cautious and/or
being fearful in addressing hurdles in my personal and career
journey. Thus, to be more of a risk taker and explore my
hidden potential and strengths. REGIONAL HEAD




